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CONCEPTUAL FRAMEWORK 
 

 
 

Committed to the Development of All Learners  is the theme that undergirds the 
Conceptual Framework for all professional programs in the College of Education and 
Human Services (COEHS) at Northern Kentucky University.  The Conceptual Framework is 
supported by the missions of the university and the college and used by faculty to 
continuously assess and update the curricula of the initial and advanced programs.  The 
COEHS created its Conceptual Framework after input from its constituents: education and 
arts and science faculty, candidates, staff, and community members.  The graphic depicts a 
framework of continuously assessing the knowledge, skills, and dispositions that classroom 
teachers, instructional leaders, and school counselors must have to facilitate student 
learning and academic achievement. 
 
THE COLLEGE OF EDUCAT���������������������������������������������ï����������������������������������������
STATEMENT:  The vision of the College of Education and Human Services (Unit) is to 
prepare exemplary helping professionals who demonstrate the personal and professional 
knowledge, skills, and dispositions necessary to provide for the learning, growth, and 
developmental needs of individuals in an increasingly diverse, complex, and technological 
society.  
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Vygotsky outlined a theory of cognitive development based on the premise that there is a 
mutual interaction between children and people with whom they have regular social 
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· Skilled scholars (which includes lesson and unit planning, classroom management, 
classroom teaching, communication, reflection, assessment, accountability for 
student learning, and technology skills).  The effective use of pedagogical skills is 
essential in building a community of learners to ensure a positive impact on P-12 
learning.   

· Collaborative scholars (which includes the ability to collaborate with students, 
parents, and colleagues; interpersonal skills; dispositions; professionalism; and self-
evaluation).  Candidates contemplate the appropriateness and possible long-term 
consequences of their professional dispositions and actions on student performance 
and all aspects of their teaching and instruction.  

 
COMMITMENT TO DIVERSITY:  ���‘�•�•�‹�•�–�‡�•�–���™�‹�–�Š���–�Š�‡�����•�‹�–�ï�•���–�Š�‡�•�‡�á���˜�‹�•�‹�‘�•�á���•�‹�•�•�‹�‘�•�á���ƒ�•�†��
philosophy there is a commitment to and value of diversity.  The Unit is committed to 
attracting and retaining candidates and faculty with diverse backgrounds and providing 
�†�‹�˜�‡�”�•�‡���ƒ�•�†���‹�•�…�Ž�—�•�‹�˜�‡���–�‡�ƒ�…�Š�‹�•�‰���ƒ�•�†���Ž�‡�ƒ�”�•�‹�•�‰���‡�š�’�‡�”�‹�‡�•�…�‡�•�ä�������Š�‡�����•�‹�–�ï�•���–�Š�‡�•�‡�á���ò���‘�•�•�‹�–�–�‡�†���–�‘��
�–�Š�‡�����‡�˜�‡�Ž�‘�’�•�‡�•�–���‘�ˆ�����Ž�Ž�����‡�ƒ�”�•�‡�”�•�ó���ˆ�—�”�–�Š�‡�”���‡�•�’�Š�ƒ�•�‹�œ�‡�•���ƒ�•���‡�•�•�‡�•�–�‹�ƒ�Ž���„�‡�Ž�‹�‡�ˆ���–�Š�ƒ�–���ƒ�Ž�Ž���•�–�—�†�‡�•�–�•��
can learn at a high level.  Faculty members of the COEHS intentionally teach that learning 
is not predicated upon gender, race, disability, ethnicity, and/or socio-economic status. 
 
The importance of recognizing the racial, behavioral, and cultural diversity of students has 
inspired much recent discussion and research in higher education.  Racially diverse 
environments, when properly nurtured, lead to gains in educational outcomes for all 
students.  Diversity extends beyond student demographics.  Cultural, philosophical, 
ideological, language, and intellectual diversity are among the many forms of diversity 
which are recognized by the Conceptual Framework and are integrated into the principles 
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Physical Education (NASPE) standards.  (Refer to the appropriate program submission for 
details on how each program meets its SPA standards).   
 

All candidates, except school counselors, completing a program at Northern Kentucky 
University prepare a portfolio (electronic or paper) to demonstrate proficiency in meeting 
the state standards for that program.  The portfolio is assessed at each transition point to 
provide candidates with appropriate feedback regarding their progress toward meeting 
standards.  Prior to the completion of their programs candidates must submit a satisfactory 
portfolio as determined by one or more professional educators who evaluate the portfolio 
using a rubric.  In addition, candidates are regularly evaluated on their dispositions 
through the Disposition and Professional Behaviors Checklist used in each education 
program. 
 

CONCLUSION:  The Conceptual Framework incorporates a shared view of how to best 
prepare Northern Kentucky University College of Education and Human Services 
candidates to deliver educational services to children and youth, schools, families, and 
communities.  
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PROFESSIONAL SEMESTER II  FOLIOTEK RUBRIC 
(EDU 392, 394, 396)  

 
 

Evidence / 
Levels 

MET NOT MET 

Clock Hours 
Documentation  

Minimum of 75 clock hours completed in 
Professional Semester II 

Total of 200 clock hours or more completed 
prior to clinical experience 

Documented participation in the following 
activities not completed in prior 
semesters: 
-Student Tutoring 
-Assist teachers 
- Attendance at school board and school-based 

council meetings 
Observations in schools and related agencies 

to include Family Resource or Youth 
Service Centers 

-Interactions with Families of Students



  Page 
11 

 
  

 

Evidence / 
Levels 

MET NOT MET 

Artifacts  

Required Artifacts: 
· Lesson plan observed by your 

university supervisor 
· Minimum of 3 additional  artifacts 

developed during Professional 
Semester II 

· No lesson plan observed 
by university supervisor 

· No documentation of 
required clock hours and 
activities 

· Fewer than 3 additional 
artifacts 

Reflection  

· 1 (one)  reflection for Professional 
Semester II that includes: 
1. Detailed description of 

professional growth as a teacher 
2. Detailed description of impact of 

instruction on student learning 
3. Detailed description of 

interactions/collaboration with 
diverse students, including socio-
economic, ethnic/racial, students 
with disabilities, gifted/talented 
students, limited English 
proficiency; 

4. At least 3 of the 4 categories of 
diverse students must be 
specifically addressed by end of 
Professional Semester II 
(cumulative over 3 semesters) 

· Artifacts cited in body of reflection 
used as evidence and linked to KTS 

· All Kentucky Teacher Standards (KTS) 
addressed within reflection 

· KTS listed at end of reflection 
· KTS #1-9 addressed within 

Professional Semester II 
· Observations must be linked to KTS 
· Control of surface features 

· No reflection 
· Limited or vague 

description of 
professional growth 

· Impact on student 
learning vague or missing 

· Limited or vague 
description of working 
with diverse students 

· Less than 3 of the 4 
diverse student categories 
are documented 

· Artifacts not cited 
· Kentucky Teacher 

Standards not addressed 
· KTS not listed 
· KTS #1-9 not addressed 
· Observations not linked to 

KTS 
· Errors in surface details 
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PRINCIPLES OF THE KENTUCKY PRIMARY PROGRAM: 
 
Kentucky's primary program is that part of the elementary school program in which 
children are enrolled from the time they begin school until they are ready to enter the 
intermediate program (fourth grade). The primary program includes the following critical 
attributes: continuous progress; developmentally appropriate educational practices; 
authentic assessment; multiage and multiability classrooms; qualitative reporting methods; 
professional teamwork; and positive parent involvement. 
 

�x Be developmentally appropriate.  Instruction must take into account the unique 
cognitive abilities of young children and allow them to generate new knowledge 
through meaningful activities. 

�x 
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KENTUCKY CORE ACADEMIC STANDARDS 
 
The Kentucky Core Academic Standards (PDF)  were adopted by the Kentucky State 
Board of Education in June 2010.  The KCAS contains content formerly in the Program of 
Studies (2006) for all content areas, except in English Language Arts and Mathematics.  The 
ELA and Mathematics standards in KCAS are now the Common Core State Standards. 
 
Kentucky Core Academic Standards (K CAS) Purpose:  The Kentucky Core Academic 
Standards (KCAS) Grades Primary-12 help ensure that all students across the 
commonwealth are provided with common content and have opportunities to learn at a 
high level.  This document provides administrators, teachers, parents, and other 
stakeholders in local districts with a basis for establishing and/or revising their curricula. 
 
The instructional program should emphasize the development of students' abilities to 
acquire and apply knowledge and assure that appropriate accommodations are made for 
the diverse populations of students found within Kentucky schools.  The purpose of the 
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continued emphasis to the development of responsible group membership and personal 
self-sufficiency. 
 
Note: Standards in Social Studies are in the process of being revised. Until those new 
standards are fully developed and then recommended for adoption by the Kentucky Board 
of Education, those areas will continue to contain the standards that were originally 
included in the Program of Studies (2012). 
 
The links below will give you just the sections on English Language Arts and 
mathematics.  
 

Kentucky Core Academic Standards - English Language Arts 
Kentucky Core Academic Standards - Mathematics  

 
These bookmarked crosswalk resources are organized by CCSS standards and present the 
alignment of Common Core State Standards statements to Program of Studies statements. 
These crosswalk documents include internal links for ease of mobility throughout the 
document. Standards strands and clusters are clearly identified. Educators may want to use 
these resources for curriculum planning and mapping purposes. 
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Arts and Humanities  
2.22 Students create works of art and make presentations to convey a point of view. 
2.23 Students analyze their own and others' artistic products and performances 

using accepted standards. 
2.24 Students have knowledge of major works of art, music, and literature and 

appreciate creativity and the contributions of the arts and humanities. 
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KENTUCKY TEACHER STANDARDS FOR PREPARATION AND 
CERTIFICATION INITIAL LEVEL 

 
 

STANDARD 1:  THE TEACHER DEMONSTRATES APPLIED CONTENT                               
KNOWLEDGE.  

The teacher demonstrates a current and sufficient academic knowledge of certified content areas 

to develop student knowledge and performance in those areas. 

1.1 Communicates concepts, processes, and knowledge 
Accurately and effectively communicates concepts, processes and/or knowledge and uses 

vocabulary that is clear, correct and appropriate for students. 

1.2 Connects content to life experiences of student. 
Effectively connects most content, procedures, and activities with relevant life experiences of 

students. 

1.3 Demonstrates instructional strategies that are appropriate for content and contribute to 
student learning. 
Uses instructional strategies that are clearly appropriate for the content and processes of the 

lesson and make a clear contribution to student learning. 

1.4 Guides students to understand content from various perspectives. 
Provides opportunities and guidance for students to consider lesson content from different 

perspectives to extend their understanding. 

���������,�G�H�Q�W�L�I�L�H�V���D�Q�G���D�G�G�U�H�V�V�H�V���V�W�X�G�H�Q�W�V�¶���P�L�V�F�R�Q�F�H�S�W�L�R�Q�V���R�I���F�R�Q�W�H�Q�W 
Identifies misconceptions related to content and addresses them during planning and instruction. 

 

STANDARD 2:  THE TEACHER DESIGNS AND PLANS INSTRUDoT experiences 
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STANDARD 3:  THE TEACHER CREATES AND MAINTAINS LEARNING CLI MATE  
The teacher creates a learning climate that supports the development of student abilities to use 

communication skills, apply core concepts, become self-sufficient individuals, become 

responsible team members, think and solve problems, and integrate knowledge. 

3.1 Communicates high expectations. 
Sets significant and challenging objectives for students and verbally/nonverbally communicates 

�F�R�Q�I�L�G�H�Q�F�H���L�Q���V�W�X�G�H�Q�W�V�¶���D�E�L�O�L�W�\���W�R���D�F�K�L�H�Y�H���W�K�H�V�H���R�E�M�H�F�W�L�Y�H�V�� 

3.2 Establishes a positive learning environment. 
Establishes clear standards of conduct, shows awareness of student behavior, and responds in 

ways that are both appropriate and respectful of students. 

3.3 Values and supports student diversity and addresses individual needs 
Uses a variety of strategies and methods to supports student diversity by addressing individual 

needs. 

3.4 Fosters mutual respect between teacher and students and among students. 
Treats all students with respect and concern and monitors student interactions to encourage 

students to treat each other with respect and concern. 

3.5 Provides a safe environment for learning 
Creates a classroom environment that is both emotionally and physically safe for all students. 

 

STANDARD 4:  THE TEACHER IMPLEMENTS AND MANAGES INSTRUCTION.    
The teacher introduces/implements/manages instruction that develops student abilities to use 

communication skills, apply core concepts, become self-sufficient individuals, become 

responsible team members, think and solve problems, and integrate knowledge 
4.1 Uses a variety of instructional strategies that align with learning objectives and actively 
engage students. 
Uses a variety of instructional strategies that engage students throughout the lesson on tasks 

aligned with learning objectives. 

4.2 Implements instruction based on diverse student needs and assessment data. 
Implements instruction based on contextual information and assessment data.  

4.3 Uses time effectively. 
Establishes efficient procedures for performing non-instructional tasks, handling materials and 

supplies, managing transitions, and organizing and monitoring group work so that there is 

minimal loss of instructional time. 

4.4 Uses space and materials effectively. 
Uses classroom space and materials effectively to facilitate student learning. 

4.5 Impl
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STANDARD 5:  THE TEACHER ASSESSES AND COMMUNICATES LEARNING 
RESULTS   

The teacher assesses learning and communicates results to students and others with respect to 
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STANDARD 7:  REFLECTS ON AND EVALU ATES TEACHING AND LEARNING  
The teacher reflects on and evaluates specific teaching/learning situations and/or programs. 

7.1 Uses data to reflect on and evaluate student learning. 
Reflects on and accurately evaluates student learning using appropriate data. 

7.2 Uses data to reflect on and evaluate instructional practice. 
Reflects on and accurately evaluates instructional practice using appropriate data. 

7.3 Uses data to reflect on and identify areas for professional growth. 
Identifies areas for professional growth using appropriate data. 

 

STANDARD 8:  COLLABORATES WITH COL LEAGUES/PARENTS/OTHERS 

The teacher collaborates with colleagues, parents, and other agencies to design, implement, and 

support learning programs that develop student abile.75.85>s17>> BDC q
6S
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STANDARD 10:  PROVIDES LEADERSHIP WITHIN 
SCHOOL/COMMUNITY/PROFESSION  

 

The teacher provides professional leadership within the school, community, and education 

profession to improve student learning and well-being. 

10.1 Identifies leadership opportunities that enhance student learning and/or professional 
environment of the school. 
Identifies leadership opportunities in the school, community, or professional organizations and 

selects one with the potential for positive impact on learning or the professional environment and 

is realistic in terms of knowledge, skill, and time required. 

10.2 Develops a plan for engaging in leadership activities. 
Develops a leadership work plan that describes the purpose, scope, and participants involved and 

how the impact on student learning and/or the professional environment will be assessed. 

10.3 Implements a plan for engaging in leadership activities. 
Implements the approved leadership work plan that has a clear timeline of events/actions and a 

clear description of how impact will be assessed. 
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SECTION III 

 
RESPONSIBILITIES AND 

PROFESSIONAL ETHICS 
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RESPONSIBILITIES OF FIELD EXPERIENCE TEAM MEMBERS 
 
 
The Field Experience  Student (Candidate)  
Candidates enrolled in EDU 392 are expected to conduct themselves in a professional 
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AWARENESS OF PROFESSIONAL ETHICS 
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To the Education Profession 

�x Shall exemplify behaviors that maintain the dignity and integrity of the 
profession. 

�x Shall accord just and equitable treatment to all members of the profession in 
the exercise of their professional rights and responsibilities. 

�x Shall keep in confidence information acquired about colleagues in the course 
of employment, unless disclosure serves professional purposes or is required 
by law. 

�x Shall not use coercive means or give special treatment in order to influence 
professional decisions. 

�x Shall apply for, accept, offer, or assign a position or responsibility only on the 
basis of professional preparation and legal qualifications. 

�x Shall not knowingly falsify or misrepresent records of facts relating to the 
�‡�†�—�…�ƒ�–�‘�”�ï�• own qualifications or those of other professionals. 
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EDUCATORS�ï CODE OF ETHICS 
NKU College of Education and Human Services 

 
This document is in effect for students enrolled in all of the undergraduate and graduate 
education programs in the College of Education and Human Services, which includes the 
educational leadership and school counseling programs.   
 
A. Students must demonstrate professional behavior in any activity on campus or in the 

community when representing the education programs in the College of Education and 
Human Services at Northern Kentucky University.  Behaviors consistent with this 
standard include, but are not limited to, the following:         
1. The student shall comply with the Professional Code of Ethics for Kentucky Certified 

Personnel (http://www.kyepsb.net/legal/ethics.asp)  
2. The student shall comply with all policies, statutes, rules and procedures 

established by state and local agencies as well as Northern Kentucky University.   
3. The student shall comply with all rules and regulations of the local school(s) for any 

field assignment or class assignment. 
4. The student shall recognize, respect and plan for the diversity that exists in the 

classroom and greater community. 
5. The student shall create and maintain a safe physical and emotional learning 

environment. 
6. The student shall collaborate with others in a positive, cooperative and courteous 

manner. 
7. The student shall not falsify or misrepresent any facts, documents, reports or 

information given to faculty, staff, supervising teachers, university supervisors, 
students, colleagues or others. 

B. Students must demonstrate professional behavior when using technology for 
�‹�•�•�–�”�—�…�–�‹�‘�•�ƒ�Ž���ƒ�•�†���”�‡�•�‡�ƒ�”�…�Š���’�—�”�’�‘�•�‡�•�á���™�Š�‡�–�Š�‡�”���—�•�‹�•�‰���������ï�•���”�‡�•�‘�—�”�…�‡�•�á���”�‡�•�‘�—�”�…�‡�•���ƒ�–���ƒ����-
12 institution, or personal computers.  Behaviors consistent with this standard include, 
but are not limited to, the following: 
1. The student shall obtain permission to use and shall give appropriate citations for 

any work of another person used in her/his assignments. 
2. The student shall submit only his/her 
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C. Students must demonstrate a professional level of responsibility for academic 

performance and respect for all students, supervisors and faculty and for the education 
profession.  Behaviors consistent with this standard include, but are not limited to, the 
following:  
1. The student shall treat supervising teachers, university supervisors, students, staff, 

colleagues, faculty and others with respect at all times.   
2. The student shall not make judgments and/or remarks based on stereotypes and 

other biases related to race, culture, gender, social class, sexual orientation, religion, 
disability or ability level.  Derogatory or demeaning behavior/language based on 
prejudice and bias is always unacceptable. 

3. The student shall demonstrate professional responsibility through full participation 
in all course activities and compliance with attendance policies in accordance with 
each course syllabus. 

4. The student shall exhibit professional responsibility for completion of course 
assignments in the required time frame. 

5. The student shall exhibit a professional level of respect in class and field 
assignments by recognizing the authority of the faculty member and by showing 
courteous and appropriate behavior to all participants.  Negative or disruptive 
comments, usurping authority in class, physical intimidation, and inappropriately 
aggressive behavior or comments will not be tolerated. 

6. The student shall exhibit a positive attitude toward the education profession and 
his/her content area.  Disrespect shown through negative remarks, poorly prepared 
lessons, unprofessional appearance or low expectations for self and others is 
unacceptable. 
 

D. Students must demonstrate personal conduct consistent with professional behavior.  
Behaviors consistent with this standard include, but are not limited to the following: 
1. The student shall accept constructive criticism from other students, faculty, 

supervisors or others.  A hostile or resistant attitude toward learning, as 
demonstrated by the refusal to participate in supervisory or advising sessions, is not 
acceptable. 

2. The student shall consistently attend classes and meetings.  Failure to keep 
appointments and frequent absenteeism or tardiness in class or field assignments is 
unacceptable. 

3. The student shall demonstrate appropriate behavior in class or field assignments.  
Displays of disruptive behaviors such as screaming, insulting, ignoring, excessive 
talking, sleeping, irresponsible use of cell phone, inappropriate communications, 
intimidation, stalking, usurping authority in class, intoxication, drug use, or being 
indifferent to the feelings of students, faculty, supervisors, colleagues and/or others 
is unacceptable. 

4. The student shall maintain a professional appearance in all field assignments.  The 
student must comply with a�Ž�Ž���†�”�‡�•�•���•�–�ƒ�•�†�ƒ�”�†�•���ƒ�•�†���’�‘�Ž�‹�…�‹�‡�•���‡�š�’�‡�…�–�‡�†���‘�ˆ���ƒ���•�…�Š�‘�‘�Ž�ï�•��
professional staff.  Appearance deemed unacceptable in most schools include, but is 
not limited to the following:  body piercing, exposed tattoos, the wearing of jeans, 
revealing attire, sweat pants, tank tops, inappropriate tops and shoes. 
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5. The student shall develop and adhere to appropriate professional boundaries in all 
relationships.  Developing an intimate friendship that conflicts with professional 
roles or developing romantic and/or sexual relationships with a student, instructor, 
staff member or supervisor is unacceptable. 

6. The student shall not engage in harassment in any form or accuse others 
inappropriately of harassment. This includes sexual harassment, and harassing by 
use of phones, email, or any other form of communication. 

7. The student shall not issue implied or explicit threats to faculty, supervisors, 
students, staff or colleagues. 

8. The student shall not attend class or field assignments under the influence of any 
non-prescribed drugs or medications or alcohol. 

9. The student shall not commit a crime, be convicted of a crime, or serve probation 
while a current student in an education program.   

 
The purpose of the Code of Ethics is to establish standards of conduct for students in the 
education programs in the College of Education and Human Services and to provide a 
procedure that offers basic assurances of fundamental fairness to any person accused of 
violations of these standards.  Each student in one of the education program is bound by 
the provisions of this Code of Ethics and is presumed to be familiar with all of these 
standards. 
Students should aspire to conduct themselves in a manner that is consistent with the 
highest degree of ethical integrity whether covered in the Code of Ethics or not. 
The student shall recognize that, in addition to academic standards, faculty has the 
prerogative and responsibility to set behavioral standards for class or field assignments.  
As a community of learners, certain behaviors are expected and faculty has the 
responsibility and authority to establish those expectations.  Failure to meet these 
standards can lead to deferral for admission to the education program, dismissal from class 
or field assignments, revocation of admission from the education program, or set 
conditional requirements for continuation in the education program. 
 

Article I.  Procedures for Violation  
1. An instructor or administrator who believes that a student has violated the education 

�’�”�‘�‰�”�ƒ�•�•�ï�����‘�†�‡���‘�ˆ�����–�Š�‹�…�•���•�Š�ƒ�Ž�Ž���…�‘�•�•�—�•�‹�…�ƒ�–�‡���™�‹�–�Š���–�Š�‡���•�–�—�†�‡�•�–���™�‹�–�Š�‹�•���–�‡�•��(10) working 
days from the date of the discovery to schedule a meeting to discuss the violation.  The 
appropriate department chair will be appraised of the incident within five (5) working 
days following the meeting if the instructor believes the violation has been 
substantiated. The instructor may apply one or more of the following actions should a 
student be deemed to be in violation of the Code of Ethics: 

a. An oral admonition or reprimand. 
b. A written admonition or reprimand. 
c. Conditional requirements for continuation in the course. 
d. A failing grade for an assignment. 
e. A failing grade in the course. 
f. Removal from the course. 

���”�‹�–�–�‡�•���†�‘�…�—�•�‡�•�–�ƒ�–�‹�‘�•���”�‡�‰�ƒ�”�†�‹�•�‰���–�Š�‡���˜�‹�‘�Ž�ƒ�–�‹�‘�•���ƒ�•�†���‹�•�•�–�”�—�…�–�‘�”�ï�•���†�‡�…�‹�•�‹�‘�•���™�‹�Ž�Ž���„�‡���’�Ž�ƒ�…�‡�†���‹�•��
�–�Š�‡���•�–�—�†�‡�•�–�ï�•���ƒ�†�˜�‹�•�‹�•�‰���ˆ�‘�Ž�†�‡�”���ƒ�•�†���…�‘�’�‹�‡�†���–�‘���–�Š�‡���ƒ�’propriate department chair.  In addition, 
�–�Š�‡���•�–�—�†�‡�•�–�ï�•���•�ƒ�•�‡�á���•�‡�‡�–�‹�•�‰���†�ƒ�–�‡�á���ƒ�•�†���–�Š�‡���‹�•�•�–�”�—�…�–�‘�”�ï�•���•�ƒ�•�‡���™�‹�Ž�Ž���„�‡���’�Ž�ƒ�…�‡�†���‹�•���–�Š�‡���ò���‘�†�‡���‘�ˆ��
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PROFESSIONAL BEHAVIOR 
 
 

When teaching in the schools, candidates are expected to dress and act professionally.  
Candidates must model appropriate language usage, spelling mechanics, and 
handwriting in the classroom.  It is imperative that candidates are always on time and 
prepared.  Necessary materials and lessons plans must be ready before coming to the 
classroom.  Your time in the classroom is your opportunity to continue to observe and 
interact with students. It is not appropriate to prepare materials in the classroom or do 
other homework. 

 
Candidates are never to publicly critique cooperating teachers.  Students should be 
aware that they are representing Northern Kentucky University and are a guest in the 
host school. 

 
 
LIABILITY ISSUES 
 

���ƒ�•�†�‹�†�ƒ�–�‡�•���ƒ�”�‡���‡�š�’�‡�…�–�‡�†���–�‘���ˆ�‘�Ž�Ž�‘�™���–�Š�‡���…�‘�‘�’�‡�”�ƒ�–�‹�•�‰���–�‡�ƒ�…�Š�‡�”�ï�•���†�‹�•�…�‹�’�Ž�‹�•�‡���’�‘�Ž�‹�…�›�ä����
Communicate with the classroom teacher about appropriate behavior management 
strategies. 

 
Candidates are not to be left without the supervision of a certifie d employee of 
the school system .  Communicate with your University Supervisor if you are left 
without supervision. 
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SECTION IV: 

 

COURSE 

OVERVIEW 
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SUGGESTIONS FOR SUCCESSFUL TEACHING
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CO-TEACHING MODELS 
 
Co-teaching has been defined in a number of ways. Some consider any arrangement with 
two adults assigned to a classroom to be co-teaching, even when one of the individuals is a 
paraprofessional or parent volunteer. A more accurate and useful definition of co-teaching 
includes these elements: 

Co-teaching is a service delivery mechanism. Co-teaching exists as a means for providing 
the specially designed instruction to which students with disabilities are entitled while 
ensuring access to general curriculum in the least restrictive environment with the 
provision of supplementary aids and services. 
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SECTION VI
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HINTS FOR DEVELOPING AN EFFECTIVE TEACHING PORTFOLIO 
 
The teaching portfolio documents your teaching practices.  Carefully select samples that 
represent your ideas and practices.  Also keep in mind that quality is more important than 
quantity.  Your portfolio should be attractive and easy to review.  At the beginning of the 
reflection, cite the benchmarks that were chosen for that standard.  The first paragraph 
should indicate how the artifact supports the standard(s); also, connect the artifact to the 
performance criteria that you list below the reflection.  A second paragraph must be 
written explaining the manner in which this artifact impacts student learning following are 
�‡�š�ƒ�•�’�Ž�‡�•���‘�ˆ���ƒ�”�–�‹�ˆ�ƒ�…�–�•���–�Š�ƒ�–���•�ƒ�›���‰�—�‹�†�‡���–�Š�‡���†�‡�•�‹�‰�•���‘�ˆ���›�‘�—�”���’�‘�”�–�ˆ�‘�Ž�‹�‘���ƒ�”�‘�—�•�†�����‡�•�–�—�…�•�›�ï�•��
Teacher Standards. 

 
Introduction  
 Title page 
 Table of Contents 
 Statement of Ownership 
 Curriculum Contract 

Resume 
 Code of Ethics 
 Philosophy 

Field & Clinical Experiences 
 Divider Page for New Teacher Standards 
 
Standard I: Demonstrates Applied Content Knowledge 

Science content knowledge report 
Journal reflections on helping students master content 
Evidence of strategies in teaching concepts in developmentally appropriate manner 

 Samples of student work showing understanding of content 
Lesson plans/samples from interdisciplinary unit demonstrating how concept was 

taught 
Student transcript 

 
Standard II: Designs and Plans Instruction 
 Plans to enhance student attitudes/motivation 
 Student interest/attitude inventory  
 Strategies for individualizing instruction 
 Pictures with descriptions of bulletin boards and learning centers 

Lesson plan units for a variety of subject areas/grade levels 
 Information on how to accommodate diversity 
 Interdisciplinary unit plan/web  
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Standard III: Creates and Maintains Learning Climate 
Classroom management plan with reflection 
Map of classroom layout 

 Observation evaluations 
 List of classroom routines/rules with reflection 
 Written critique/videotapes of teaching events 
 Evidence of curriculum materials you developed 
 
Standard IV: Implements and Manages Instruction 

Classroom management plan with reflection 
Map of classroom layout 

 Observation evaluations 
 List of classroom routines/rules with reflection 
 Written critique/videotapes of teaching events 
 Evidence of curriculum materials you developed 
 
Standard V: Assess and Communicates Learning Results 

Diagnostic Interviews and Anecdotal Records 
Samples of student work with your feedback 

 Sample tests/performance tasks/open-ended response questions 
Scoring rubrics, observations, and other samples of evaluation instruments 
Graded student work with sample from different levels of the rubric 

 Samples of student self-assessment/peer assessment 
 Reports to parents about student progress  
 
Standard VI: Demonstrates the Implementation of Technology 

Evidence of K-�s�t���•�–�—�†�‡�•�–�•�ï���—�•�‡���‘�ˆ���–�‡�…�Š�•�‘�Ž�‘�‰�› 
Applications (Power Points, Excel, Inspiration/Kidspiration) 
Internet activities (web quest, applets, etc.) 
Digital still & video cameras 
Calculators, CBLs 

 Assistive Devices 
 
Standard VII: Reflects On and Evaluates Teaching and Learning 

Written critique of videotaped lesson 
Self-evaluation from lessons 
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SECTION VII: 

 

TEACHING AND 

LEARNING 

CONTEXT 

 

KTIP LESSON 

PLAN 
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�x Student Characteristics: ages, gender breakdown, race/ethnicity, special needs, 
�†�‡�˜�‡�Ž�‘�’�•�‡�•�–�ƒ�Ž���Ž�‡�˜�‡�Ž�•�á���‰�ƒ�’���‰�”�‘�—�’���”�‡�’�”�‡�•�‡�•�–�ƒ�–�‹�‘�•�•�á���Ž�‡�ƒ�”�•�‹�•�‰���•�–�›�Ž�‡�•�á���•�–�—�†�‡�•�–�•�ï���•�•�‹�Ž�Ž�•��
and prior learning.  

�x Implications for Instruction: describe two or three ways the above factors impact 
planning and implementing instruction.  

�x Classroom Management: in light of your contextual description, describe your 
expectations for classroom discipline and behavior management, classroom rules, 
and other processes you observed that promote a classroom environment 
conducive to student learning. 
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KTIP Lesson Plan 

 
Intern Name:                                           Date:                                                   
 
# of Students:                                         Age/Grade Level :                                Content Area:        
 
Unit Title:                                               Lesson Title:        
 
Lesson Alignment to Unit (if applicable)  
Respond to the following items: 
 
a) Identify essential questions and/or unit objective(s) addressed by this lesson. 
      

 
b) Connect the objectives to the state curriculum documents, i.e., Program of Studies, Kentucky 

Core Content, and/or Kentucky Core Academic Standards. 
      
 
c) ���‡�•�…�”�‹�„�‡���•�–�—�†�‡�•�–�•�ï���’�”�‹�‘�”���•�•�‘�™�Ž�‡�†�‰�‡���‘�”���ˆ�‘�…�—�•���‘�ˆ���–�Š�‡���’�”�‡�˜�‹�‘�—�•���Ž�‡�ƒ�”�•�‹�•�‰�ä 
              
 
 
d) Describe summative assessment(s) for this particular unit and how lessons in this unit 

contribute to the summative assessment. 
              

 
e) Describe the characteristics of your students identified in your Teaching and Learning Context 

who will require differentiated instruction to meet their diverse needs impacting instructional 
planning in this lesson of the unit.  

             
 
f) Pre-Assessment:  Describe your analysis of pre-assessment data used in developing lesson 

objectives/learning targets (Describe how you will trigger prior knowledge): 
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Lesson Objectives/  
Learning Targets  

Assessment  Instructional Strategy/Activity  

Objective/target:   
      
 

Assessment description:   
      
 
 
Differentiated Assessment 
Plan: (ELL, Gifted, SPED, etc.)  
      

Co-Teaching Model:  
 
Strategy/Activity:   
      
 
 
Activity Adaptations:  
      
 
Media/technologies/resources:  
      
 

 
Objective/target:   
      
 
 
 
 

Assessment description:   
      
 
 
Differentiated Assessment 
Plan: (ELL, Gifted, SPED, etc.) 
      
 

Co-Teaching Model:  
 
Strategy/Activity:   
      
 
 
Activity Adaptations:   
      
 
Media/technologies/resources:  
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SECTION VIII: 

 

EVALUATION 

FORMS
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ELEMENTARY FIELD EXPERIENCE II  
FORMAL LESSON EVALUATION (EDU 392) 

 

NAME: ___________________________   CONTENT/GRADE:  __________________   DATE:  ______________ 

SCHOOL:  ________________________    OBSERVER:  Circle One:  University Instructor / Cooperating Teacher 

 
�3�O�H�D�V�H���X�V�H���W�K�H���I�R�O�O�R�Z�L�Q�J���L�Q�G�L�F�D�W�R�U�V���W�R���H�Y�D�O�X�D�W�H���W�K�H���V�W�X�G�H�Q�W�¶�V���L�P�S�O�H�P�H�Q�W�D�W�L�R�Q���R�I���W�K�H���O�H�V�V�R�Q�����3�O�H�D�V�H���F�R�P�Slete each indicator (even if 

it is not applicable  (D) Demonstrated    (PD) Partially Demonstrated    (ND) Not Demonstrated    (NA) Not Applicable 
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ELEMENTARY FIELD EXPERIENCE II  
FORMAL LESSON EVALUATION (EDU 392) 

 
 

NAME: ___________________________   CONTENT/GRADE:  __________________   DATE:  ______________ 

SCHOOL:  ________________________    OBSERVER:  Circle One:  University Instructor / Cooperating Teacher 

 
 

 

 

____________________________________________ _________________________________________ 

�2�E�V�H�U�Y�H�U�¶�V���6�L�J�Q�D�W�X�U�H       Field Experience �6�W�X�G�H�Q�W�¶�V���6�L�J�Q�D�W�X�U�H 

 

 

Signatures verify discussion about, not necessarily agreement with, the contents of the evaluation. 

NOTES FROM OBSERVATION:    
(Include with the observation notes any pertinent information relative to Kentucky Teacher Standards 8-10, if 

observed.) 
STANDARD 8:  COLLABORATES WITH COLLEAGUES/PARENTS/OTHERS  

STANDARD 9:  EVALUATES TEACHING AND IMPLEMENTS PROFESSIONAL DEVELOPMENT  

STANDARD 10:  PROVIDES LEADERSHIP WITHIN SCHOOL/COMMUNITY/PROFESSION  
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Dispositions and Professional Behaviors Checklist 
Northern Kentucky University  

College of Education and Human Services 
 

Instructions:  �7�K�L�V���I�R�U�P���L�V���X�V�H�G���W�R���D�V�V�H�V�V���N�H�\���H�O�H�P�H�Q�W�V���R�I���V�W�X�G�H�Q�W�V�¶���S�H�U�I�R�U�P�D�Q�F�H�² their dispositions and professional behaviors. 

The form is designed to rely on the professional judgments �R�I�� �W�K�H�� �V�W�X�G�H�Q�W�¶�V�� �L�Q�V�W�U�X�F�W�R�U�V���� �F�R�R�S�H�U�D�W�L�Q�J�� �W�H�D�F�K�H�U�V���� �R�U�� �V�X�S�H�U�Y�L�V�L�Q�J��
teachers. It is essential that the ratings provided are based on first hand observations and interactions with the students. It is 

essential to have fair and accurate professional judgment
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DISPOSITIONS AND PROFESSIONAL BEHAVIORS CHECKLIST 
 

NKU Field Experience�����6�W�X�G�H�Q�W���7�H�D�F�K�H�U���&�R�X�U�V�H�����B�B�B�B�B�B�B�B�B�B�B�B�������1�.�8���6�W�X�G�H�Q�W�¶�V���1�D�P�H���B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B������ 
 
�(�Y�D�O�X�D�W�R�U�¶�V���1�D�P�H���B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B���������6�F�K�R�R�O���3�O�D�F�H�P�H�Q�W���B�B�B�B�B�B_____________  Date ________________ 
Circle:  University Supervisor or Cooperating Teacher 

 

Please refer to the back of this form for instructions and more detailed information about each broad category of dispositions.  This form 

is designed to obtain your professional opinion regarding the performance and potential of the student with whom you recently worked. Please 

provide your overall best judgment for each major area by using the indicators �S�U�R�Y�L�G�H�G�����H���J�����$���«�����D�Q�G���P�D�U�N�L�Q�J���D�Q���;���R�Q���W�K�H���D�S�S�U�R�S�U�L�D�W�H��
numbe�U�������$���U�D�W�L�Q�J���R�I���³���´���P�H�D�Q�V���W�K�D�W���W�K�H���V�W�X�G�H�Q�W���S�R�V�V�H�V�Ves 
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D.  Frame of Reference                                                                          1          2        3        4        5         6        7       

D1.  Primary focus on student learning  

�x Modifies lessons as they progress  

�x Maintains the focus on student success rather than lesson 

completion 

 

1 

 

2 

 

3 

 

4 

 

5 

 

6 

 

7 

 

N 

D2�������5�H�I�O�H�F�W�V���R�Q���R�Q�H�¶�V���S�H�U�I�R�U�P�D�Q�F�H 

�x Consistently reflects to refine teaching and learning 

�x Able to communicate when a lesson did or did not work 

well 

 

1 

 

2 

 

3 

 

4 

 

5 

 

6 

 

7 

 

N 
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FIELD EXPERIENCE ACTIVITY &  TIME LOG 
 

 
Name: ________________________________________________________________________________________________ 
 
Cooperating Teacher:  _____________________________________________________________________________ 
 
School: ______________________________________________________________________ 
 
Grade: ____________ Content Area:  _____________________________________________ 
 
Semester: _______________ Year: ______________ Field Experience:  EDU ___________ 
 
 

Diverse Experiences:  Place a  �9next to any groups of students with whom you had the opportunity to work 
during the current semester. Provide a brief description of the nature of your interactions. 
  
 

 

�9 Population  Nature of Interaction  
 Socio-Economic Status  

 
 
 
 
 

 Students with Disab ilities   
 
 
 
 
 

 English Language Learners   
 
 
 
 
 

 Racially/Ethnically D iverse   
 
 
 
 
 

 Gifted/Talented  Learners   
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Activities required by the Kentucky Education Professional Standards Board:  Place a  �9next to each 
activity completed during the current semester. Provide a brief description of the activity and the date(s) the 
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Date Arrive  Leave 
Total 
Time  

Activities Completed  
C.T. 

Initials  

      

      

      


